BSNL EXECUTIVES' PROMOTION POLICY

Followings provisions to be made in the Rules:-

01. The Executives at the level of JTOs/JAOs/equivalent cadres (Rs. 9850 -14600) and placed on time bound basis in the next higher scale of SDEs/AOs/equivalent cadres(Rs 11875 -17275), if not promoted on regular basis even at the time of granting second upgradation to the grade of Rs 13000-18250, will also be granted substantive status in the cadre of SDEs/AOs/ equivalent cadres and placed en-block at the bottom of the Executives in the respective discipline promoted earlier.

02. The Executives at the level of SDEs/AOs/equivalent cadres (Rs.11875-17275) and placed on time bound basis in the next higher scale of Rs 13000-18250, if not promoted to the cadre of DEs/CAOs/Equivalent Cadres (Rs 14500-18700)on regular basis even at the time of granting third upgradation to the grade of Rs16000-20800 (JAG Grade), will also be granted substantive status in the cadre of DEs/CAOs/equivalent cadres (Rs 14500-18700) and placed en-block at the bottom of the Executives in the respective discipline promoted earlier.

03. Date of effect of all the revised IDA Pay scales for all the concerned cadres shall be w e f 1.10.2000. The service rendered in these cadres shall count for the purpose of time bound promotion also.

04. Past services rendered in respective cadres in DoT/DTS/DTO are being counted for promotion as have been provided in the RRs framed by BSNL. Weightage for such past services may be also granted for time bound promotion/upgradation.

05. With the introduction of comprehensive promotion policy, the RRs already framed for some cadres may be scrapped.

06. Management Trainees:

(1)  The quota at DEs/CAOs/Equivalent Cadres may be at the following ratio:

(a) Seniority quota        ....   80%

(b) Internal candidates   ....   15%

(c) External candidate    ....    5%

[This in to ensure that outside recruitment is restricted within manageable limit so that their smooth career growth can be ensured]

(2)    Unfilled vacancies in External Quota of a particular year may be transferred to the seniority quota of next year.

(3) All the vacancies up to 31.3.2005 meant for seniority quota in STS grade may be filled up immediately- As the first step, those promoted on adhoc basis may be first adjusted against the available vacancies on regular basis. The Group-A (STS) officers, after their absorption, will rank senior to these new promotees.

07. With the provision of fast track promotion as Management Trainees to STS level posts, the competitive examinations introduced for promotion from JTOs to SDEs etc may be dispensed with.

08. In order to ensure uniform career growth in all streams, biannual cadre review system may he introduced.

09. First review for up gradation to next higher grade may be conducted after 4 years applicable uniformly for all cadres.

10. Change of designations, as in other PSUs, keeping of the importance / status of the cadres in BSNL.

11. The stringent attendant conditions recommended earlier may be replaced by mechanism to ensure that officials get at every financial up gradation on seniority cum fitness basis.

